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Examples 
• A student complains that members of her cohort 
often make “sexist and disparaging” comments about 
women and people of color. • A faculty member tells 
you a former student is stalking her and leaving her 
threatening voice messages.  
• A student is concerned because a faculty member 
will not allow her to make up an exam after she was on 
bed rest for a pregnancy-related condition.  
• A student tells you one of her classmates felt coerced 
into having sex with her TA, but does not want to 
“make any waves” until after the course is over 
because she fears retaliation.  
• You hear rumors that a respected senior administrator 
regularly makes sarcastic and disparaging comments 
about the LGBTQ community.  
• An employee tells you she has missed work recently 
to avoid a co-worker who she believed had sex with 
her after she blacked out at a party.  
• A faculty member complains to you about offensive 
comments his director made about his body. 
 • A student-athlete tells you in confidence that he 
believes he was sexually assaulted at a competition at 
another university. 

Your Response 
• Thank you for coming forward and sharing your concerns. 
The University takes all such concerns seriously and wants to 
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